I hindelse av skillnad mellan den engelska och svenska versionen av detta protokoll ska den

svenska versionen gilla.

In case of any discrepancy between the English and Swedish version of these minutes, the Swedish version shall
prevail.

Protokoll fort vid arsstamma i
OssDsign AB, org.nr 556841-7546,
den 9 juni 2026 kI. 10.00

Minutes of the annual general meeting
in OssDsign AB, reg. no. 556841-
7546, held on 9 June 2026 at 10:00
am.

1. Oppnande av stamman och val av ordfdrande vid stdmman
Opening of the meeting and election of chairman of the meeting

Stimman 6ppnades av Karl Tobieson, som valdes till ordférande vid stimman. Det
antecknades att Anders Svensson forde protokollet.

The meeting was declared apen by Karl Tobieson, who was elected chairman of the meeting. It was
recorded that Anders Svensson kept the minutes.

2. Uppréattande och godkannande av rostlangd
Preparation and approval of the voting list

Upprittades forteckning Sver nirvarande aktiedgare, ombud och bitriden enligt
Bilaga 1. Forteckningen godkindes som tostlingd vid stimman.

A list of present shareholders, proxies and assistants was prepared as set forth in the Schedule 1.
The list was approved as voting list for the meeting.

Det antecknades att 11 438 962 av samtliga 110 625 913 aktier och roster 1 bolaget,
motsvarande citka 10,3 procent, var representerade vid stamman.

It was recorded that 11,438,962 out of all 110,625,913 shares and votes in the company,
corvesponding to approximately 10.3 percent, were represented at the meeting.



Godkannande av dagordningen
Approval of the agenda

Forslaget till dagordning som varit inf6ed i kallelsen godkiandes som dagordning for
stammarn,

The proposed agenda included in the notice to attend was approved as agenda for the meeting,

Val av en eller tva justeringspersoner
Election of one or two persons who shall approve the minutes of the mesting

Det beslutades att dagens protokoll skulle justeras av en person, varefter Bjorn
Runngten valdes till sédan justetingspetson.

It was resolved that today’s minutes were to be verified by one person whereupon it was resolved to
appoint Byirn Runngren as such person.

Provning av om stdmman blivit behdrigen sammankallad
Determination of whether the meeting has been duly convened

Det antecknades att kallelse till stimman, i enlighet med bolagsordningen och
aktiebolagslagens bestimmelser, skett genom att kallelsen offentliggjordes pa
bolagets webbplats den 11 maj 2026 och var inférd i Post- och Inrikes Tidningar den
12 maj 2026, samt annonsetades i Dagens Industri den 12 maj 2026. Stimman
forklarades dirmed vara i behorig ordning sammankallad.

Tt was recorded that notice of the meeting, in accordance with the provisions of the articles of
association and the Swedish Companses Act, had been published on the company’s website on 11
May 2026 and in Post- och Inrikes Tidningar (the Official Swedish Gazette) on 12 May 2026
and bhad been announced in Dagens Industri on 12 May 2026. The meeting was therefore declared
duly convened.

Framlaggande av arsredovisningen och revisionsberattelsen samt
koncernredovisningen och koncernrevisionsberattelsen

Submission of the annual report and the auditor’s report as well as of the
consolidated financial statements and the auditor’s report on the group

Framlades &rsredovisningen och revisionsberittelsen samt koncerntedovisningen och
koncernrevisionsberittelsen for foregiende rikenskapsar (2025), Bilaga 2.

The annual report and the anditor’s report as well as the consolidated financial statements and the
auditor’s report on the group for the previous financial year (2025) were presented, Schedule 2.
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Beslut om faststéllande av resultatrakningen och balansrékningen samt
koncernresultatrakningen och koncernbalansrakningen

Resolution in respect of adoption of the profit and loss statement and the balance
sheet as well as of the consolidated profit and loss statement and the consolidated
balance sheet

Stimman beslutade att faststilla den i drsredovisningen intagna resultatrakningen och
balansrikningen samt koncernresultatrikningen och koncernbalansrikningen.

The meeting resolved to adopt the profit and Joss staterent and balance sheet as well as the
consolidated profit and loss statement and consolidated balance sheet included in the annual report.

Beslut om dispositioner betréffande bolagets resultat enligt den faststallda
balansrakningen

Resolution in respect of allocation of the company's result according to the adopted
balance sheet

Stimman beslutade i enlighet med styrelsens forslag att dtets resultat ska overforas i
ny rikning och att det inte ska ske nigon utdelning for rikenskapsaret 2025.

The meeting resolved as proposed by the board of directors that the company s resulf was to be
carvied forward in new account and that no dividend was to be paid for the financial year 2025,

Beslut om ansvarsfrihet at styrelseledamdterna och verkstallande direktoren

Resolution in respect of the members of the board of directors’ and the CEO’s
discharge from liability

Staimman beslutade att bevilja styrelsens ledaméter och verkstillande direktorerna
(nuvarande och féregiende) ansvarsfrihet for det foregiende rikenskapsiret.

The meeting resolved to discharge the board members and the CEOs (current and former) from
Lability for the previous financial year.

Det antecknades att de av de ovanstiende som dven var aktiedgare inte deltog 1
beslutet under denna punkt savitt avser sig sjalva och att ingen rstade emot beslutet.

Tt was recorded that those of the abovementioned who were also shareholders did not participate in
the decision under this item in respect of themselves, and that no one voted against the resolution

Faststallande av antalet styrelseledamdter och antalet revisorer

Determination of the number of members of the board of directors as well as of the
number of auditors

Stimman beslutade att styrelsen for tiden fram till slutet av nasta drsstimma ska bestd
av fem (5) ordinarie ledaméter utan suppleanter. Beslutades vidare att ett registrerat
revisionsbolag skulle utses till revisor.
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The meeting resolved that the board of directors shall consist of five (5) ordinary members withont
deputy members for the period until the end of the next annnal general meeting. Furthermore, it was
resolved that a registered accounting firm should be elected as anditor.

Faststallande av arvoden at styrelsen och revisorn

Determination of the fees payable to the members of the board of directors and the
auditors

Stimman beslutade att arvoden till styrelsen for tiden intill slutet av nasta drsstamma
ska uppga till totalt 1 300 000 SEK varav 400 000 SEK ska utgd till styrelsens
otdférande och 300 000 SEK till var och en av Jill Schiaparelli, David Jern och
Tomas Blomquist. Inget arvode utgér f6r Christer Fihtaeus som representerar en
institutionell investetrare.

The meeting resolved that the fees payable to the board of directors for the period until the end of the
nexct annual general meeting shall amonnt to a total of SEK 1,300,000 out of which SEK 400,000
shall be paid to the chairman and SEK 300,000 10 each of Jill Schiaparelli, David Jern and Tomas
Blomquist. No remuneration will be paid to Christer Fabracus, who represents an institutional

tnvestor.

Stimman beslutade vidare att arvode ska utgd till de styrelseledaméter som ingar 1
revisionsutskottet for tiden intill slutet av nasta irsstimma om totalt 120 000 SEK,
varav 80 000 SEK ska utgi till revisionsutskottets ordférande och 40 000 SEK tll den
andra ledamoten i revisionsutskottet.

The meeting further resolved that fees shall be paid to the board members serving on the audit committee
for the period until the end of the next annual general meeting in a total amount of SEK 120,000,
of which SEK 80,000 shall be paid to the chairman of the audit committee and SEK 40,000 1o the
other member of the audit committee.

Stamman beslutade att arvode till bolagets revisor ska utga enligt godkind rakning.

The mecting resolved that the company’s audstor is to be paid in accordance with approved invoices.

Val av styrelseledamoter och revisor
Election of members of the board of directors and audifors

Stimman beslutade att omvilja Chtister Fihraeus, Jill Schiaparelli, David Jetn och
Tomas Blomquist till ordinarie styrelseledaméter for tiden intill slutet av nista
jrsstimma. Stimman beslutade vidare att vilja Per Aniansson till ny ordinarie
styrelseledamot for tiden intill slutet av nista arsstamma. Nyvaldes vidare Per
Aniansson till styrelsens ordférande f6r tiden intill slutet av nasta drsstamma.
Omvaldes vidare revisionsbolaget Ernst & Young AB till bolagets revisor for tiden
till shutet av nista arsstimma. Noterades vidare att Oskar Wall kommer fortsatta som

huvudansvarig revisor.
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The meeting resolved to re-elect Christer Fébraens, Jill Schiaparelli, David Jern and Tomas
Blomquist as ordinary board members for the period until the end of the next annual general
meeting. The moeting further resolved to elect Per Aniansson as new ordinary board member for the
period until the end of the next annual general meeting. The meeting also resolved to new-elect Per
Abniansson as chairman of the board of directors until the end of the next annual general meeting.
Further, the anditing firm Ernst & Young AB was re-elected as auditor for the company until the
end of the next annual general meeting. 1t was further recorded that Oskar W all will remain
principally responsible anditor.

Beslut om (a) inforande av ett langsiktigt incitamentsprogram for anstallda och
konsulter, (b) en riktad emission av teckningsoptioner samt godkannande av
dverlatelse av teckningsoptioner, och (c) upphévning av Teckningsoptionsprogram
2025/2028:1

Resolution on (a) implementation of a long-term incentive programme for
employees and contractors, (b) a directed issue of warrants and approval of transfer
of warrants, and (c) cancellation of the Warrant Programme 2025/2028.1

Styrelsens forslag till beslut om (a) inférande av ett lingsiktigt incitamentsprogtam
for anstillda och konsulter, (b) en riktad emission av teckningsoptioner samt
godkinnande av éverlitelse av teckningsoptioner, och (c) upphivning av
Teckningsoptionsprogram 2025/2028:1 framlades, Bilaga 3.

The board of directors’ proposed resolution on implementation of (a) a long-term incentive programme
for employees and contractors, (b) a directed issue of warrants and approval of transfer of warrants,
and (c) cancellation of Warrant Programme 2025/ 2028:1 was presented, Schedule 3.

Stamman beslutade att anta incitamentsprogrammet, emittera teckningsoptionet,
godkinna 6verlitelse av teckningsoptioner och att upphiva
Teckningsoptionsprogram 2025/2028:1 i enlighet med framlagt forslag.

The meeting resolved to adopt the incentive programmae, 1o issne wayrants, to approve of fransfer of
warrants and to cancel Warrant Programme 2025/ 2028:1 in accordance with the presented

proposal.

Det antecknades att beslutet bitriddes av aktieagare representerande minst nio
tiondelar (9/10) av savil de avgivna tésterna som de aktier som var foretridda vid

stamman.

It was recorded that the resolution was adopted by shareholders representing not less than nine-tenths
(9/10) of the votes cast as well as of the shares represented at the meeting.
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Beslut om bemyndigande for styrelsen att 6ka aktiekapitalet

Resolution on an authorisation for the board of directors to increase the share
capital

Styrelsens forslag till beshut om bemyndigande for styrelsen att oka aktiekapitalet
framlades, Bilaga 4.

The board of directors’ proposed anthorisation for the board of directors to increase the share capital
was presented, Schedule 4.

Stimman beslutade om bemyndigande for styrelsen att ka aktiekapitalet 1 enlighet
med styrelsens forslag.

The meeting resolved upon an authorisation for the board of directors to increase the share capital in
accordance with the board of directors’ proposal.

Det antecknades att beslutet fattades med erforderlig majoritet.

It was recorded that the resolution was taken with the required majority.

Avslutande av stamman
Closing of the meeting

Stimman forklarades avslutad.

The meeting was declared closed.

[Underskrifter foljer p4 nastkommande sida/ Signatures on the following page)



[UNDERSKRIFTSSIDA PROTOKOLL FORT VID ARSSTAMMA I OSSDSIGN AB DEN 9 JUNI
2026/SIGNATURE PAGE OF MINUTES KEPT AT THE ANNUAL GENERAL MEETING OF
OSSDSIGN AB HELD ON 9 JUNE 2026]

Vid protokollet: Justeras:

Minutes kept by: Verified:

/

C_//f@:rs Svensson Karl Tobiesknn

Justeras:

Verifred:

W/L/

Bjorn I\unngren



N.B. The Bnglish texct is an unofficial office translation and in case of any discrepancies between the Swedish
texct and the English translation, the Swedish text shall prevail.

Bilaga 2
Schedule 2

Arsredovisning och revisionsberéttelse samt koncernredovisning och
koncernsrevisionsberattelse

Annual report and the auditor’s report as well as the consolidated financial statements and
the auditor’s report on the group

Redovisningshandlingar och revisionsberittelse avseende rikenskapsaret 2025 halls tillgangliga
pa bolagets hemsida.

Financial accounts and anditor’s report with respect to the financial year 2025 is kept available at the
company’s website.
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Bilaga 3

Styrelsens fullstandiga forslag till beslut om (a) inforande av ett langsiktigt incitamentsprogram
for anstallda och konsulter, (b) en riktad emission av teckningsoptioner samt godkannande av
dverldtelse av teckningsoptioner, och (c) upphévning av Teckningsoptionsprogram
2025/2028:1

Styrelsen foreslir att Arsstimman fattar beslut om inforandet av  ett langsiktigt
incitamentsprogram fér anstillda och konsulter (Teckningsoptionsprogram 2026/2029:1)
innefattande (A) riktad emission av hégst 3 100 000 teckningsoptioner av serie 2026,/2029:1
(vatav hogst 350 000 teckningsoptioner av serie 2026/2029:1A och hogst 2 750 000
teckningsoptioner av setie 2026/2029:1B) till bolaget och/ellet dess dotterbolag (bolaget eller
dottetbolag, sisom tillimpligt, "LTIP-bolaget”, och koncernen dir bolaget utgdr moderbolag
“Koncernen”) enligt punkt A nedan, (B) godkinnande av Gverlitelse av emitterade
teckningsoptioner frin LTTP-bolaget till vissa anstillda och konsulter i Koncernen enligt punkt
B nedan, och (C) upphivning av det lingsiktiga incitamentsprogrammet for anstillda och
konsulter som beslutades vid &rsstimman 2025 (Teckningsoptionsprogram 2025/2028:1).
Teckningsoptionsprogram 2025 /2028:1 har inte utayttjats och foreslds upphavas och ersattas
av det hiri foreslagna Teckningsoptionsprogram 2026 /2029:1.

Syftet med incitamentsprogrammet

Styrelsen ar av uppfattningen att aktierelaterade incitamentsprogram fraimjar bibehillandet av
de personer som omfattas och motiverar dessa att skapa virde for aktiedgarna. Styrelsen
bedomer att dessa syften ligger 1 linje med samtliga aktiedgares intressen.

Det finns per dagens datum tva olika aktierelaterade incitamentsprogram omfattandes anstillda
och konsulter bestdende av tvi teckningsoptionsprogram utgivna 2024 och 2025, som béda
16per ut 2028, varav teckningsoptionsprogrammet frin 2025 annu inte har utnyttjats och foreslas
upphivas och ersittas av det hiri féreslagna Teckningsoptionsprogram 2026/2029:1. Se under
“Befintliga aktierelaterade incitamentsprogram” nedan {6t mer information.

Detta forslag har lagts fram for att erbjuda nyrekryteringar mojligheten att delta 1 ett
aktierelaterat incitamentsprogram och, sivitt avser sidana personetr som redan deltar 1 det
befintliga aktierelaterade incitamentsprogrammet frin 2024 (Teckningsoptionsprogram
2024/2028:1), ytterligare &ka deras lojalitet och motivera dem att skapa aktiedgarvirde.

Incitamentsprogrammet i huvuddrag

Incitamentsprogrammet omfattar nuvarande och framtida anstillda inom och konsulter all
Koncernen (nedan benimnda “Deltagarna”). Styrelseledaméter i bolaget tillits inte delta.
Incitamentsptogrammet kommer omfatta omkring 12 Deltagare.

Incitamentsprogrammet innebir att Deltagare, som hatr ingitt avtal med LTIP-bolaget
(*Teckningsoptionsavtalet”), erbjuds mojlighet att forvirva teckningsoptioner il
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marknadsvirde, beriknat enligt nedan. I den mén det inte medfor negativa skattekonsekvenser
fér Koncernen ska teckningsoptioner kunna vetlitas vederlagsfritt till Deltagare (avser endast
Deltagare 1 andra jurisdiktioner 4n Sverige och forvintas endast vara tillampligt 1 f6rhillande till
Deltagare 1 USA).

Teckningsoptionsavtalet kommer innehilla en s.k. intjanandemodell och 4terkSpsratt f6r LTIP-
bolaget i vissa situationer, sirskilda overlatelsebegransningar och andra for sidana avtal
sedvanliga villkor varvid vissa skillnader kan férekomma med anledning av nationella lagkrav.
Injinandemodellen innebir att alla teckningsoptioner overlits till respektive Deltagare, med
forbehall for en omvind intjinandemekanism med en avtalsenlig skyldighet att Gvetlita alla eller
ett visst antal av teckningsoptionerna tillbaka till Koncernen. Den omvinda intjinandemodellen
har en ettirig sk. cliff, enligt vilken 1/3 av teckningsoptionerna intjinas efter 12 mdnader.
Direfter kommer resterande 2/3 av teckningsoptionerna att intjanas i lika stora delar varje
kvattal tills den tredriga intjinandepetioden har 16pt ut. I allmdnna termer kommer Deltagare
som foérvirvar teckningsoptioner mot betalning kunna behilla intjinade (men inte ¢j intjinade)
teckningsoptioner i hiandelse av s kallade good leaver-situationer, medan alla teckningsoptioner
(bade intjanade och €] intjinade) ska Gverlatas tillbaka till Koncernen i hindelse av sa kallade
bad leaver-situationer mot betalning av Koncemnen av hoégst marknadsvirdet for
teckningsoptionerna vid den aktuella tidpunkten (eller mindre, om si beslutas av bolagets
styrelse). Nir det giller Deltagare som erhillit teckningsoptioner utan kostnad och i handelse av
att Deltagaren limnar koncernen (av vilken anledning det 4n ma vara) ska alla ¢j injinade (men
inte intjanade) teckningsoptioner automatiskt forfalla och verlatas tillbaka till Koncernen (utan
att Koncernen ska vara skyldig att betala nigon ersittning).

Vatje teckningsoption berittigar innehavaren till teckning av en (1) ny aktie i bolaget, sisom
justerat genom tillimpning av den obligatoriska kvotvirdesmodellen (se under
?Kvotvirdesmodell” nedan). )

Teckningskursen per ny aktie ska faststillas baserat pi en viss procentsats (160 %) av den
volymvigda genomsnittliga betalkursen for bolagets aktie pi Nasdaq Fitst North Growth
Market under en period om fem (5) handelsdagar fore drsstimman som halls den 9 juni 2026.
Nirmare bestimmelser for teckningskursens faststéllande framgér nedan.

Teckning av nya aktier med stod av teckningsoptionerna ska kunna ske under perioden fran och
med den 1 juli 2029 till och med den 31 december 2029. Teckning av nya aktier far diremot inte
aga rum under si kallade ”stingda perioder” enligt EU:s marknadsmissbruksférordning (sdvida
inte bolaget godkanner detta for Deltagare som vid den aktuella tidpunkten inte omfattas av de
nu namnda reglerna eller med stdd av tillimpliga undantag), eller annars i strid med tllimpliga
regler avseende insiderhandel (inkluderande bolagets interna riktlinjer i det avseendet).
Teckningsoptioner som inte har utnyttjats for teckning av nya aktier senast den 31 december
2029 upphor att gilla.

Stéd for deltagande

LTIP-bolaget eller ett annat bolag inom Koncernen ska kunna underlitta deltagande genom att
ertbjuda en kontantersittning motsvarande 50 procent av det belopp som Deltagare 1
incitamentsprogrammet  ska  etligga for  teckningsoptionerna  (sdsom  tillampligt).
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Kontantersittningen kommer beskattas enligt tillimplig skattelagstiftning (se under “Kostnader,
utspidning m.m.” nedan f6r mer information).

LTIP-bolaget eller annat bolag inom Koncernen ska ocksa kunna erbjuda atetbetalning av ett
belopp motsvarande maximalt 50 procent av det belopp (netto efter skatt) som Deltagate 1
incitamentsprogrammet har etlagt f6r teckningsoptionerna (sisom tillimpligt). Sidan
sterbetalning ska endast kunna erbjudas om marknadsvirdet f6r bolagets aktie, under den
period da teckningsoptionerna kan utnyttjas, understiger summan av det belopp som har erlagts
for teckningsoptionen och teckningskursen per ny aktie. Aterbetalning ska vidare vara villkorad
av fortsatt anstillning eller uppdrag (sisom tillimpligt). Styrelsen ska dga ritt att minska beloppet
ellet besluta att nigon Aterbetalning inte ska ske om sidan inte bedéms forsvatlig med hinsyn
till bolagets ekonomiska situation. Aterbetalning kommer beskattas enligt tillimplig
skattelagstiftning (se under “Kostnader, utspidning m.m.” nedan f&r mer information).

Bemyndigande avseende dterkdp av teckningsoptioner

Om styrelsen i bolaget bedémer det vara limpligt med hinsyn till det vergtipande syftet med
incitamentsprogrammet och forutsatt att det ocksd anses vara i bolagets och aktieagarnas
intresse, ska LTTP-bolaget eller ett annat bolag i Koncernen tillitas genomfora dterkop fran
Deltagare av teckningsoptioner (utdver cventuella dterkop som tillits enligt villkoren i
teckningsoptionsavtalet) mot betalning av en kopeskilling motsvarande teckningsoptionernas
marknadsvirde (alternativt motsvarande anskaffningskostnaden, om ligre 4n marknadsvirdet,
om si beslutas av styrelsen) vid tidpunkten for sddant dterképserbjudande.

Befintliga aktierelaterade incitamentsprogram

Det finns per dagens datum tvi olika aktierelaterade incitamentsprogram omfattandes anstillda
och  konsulter bestiende av  ett  teckningsoptionsprogram  utgivet 2024
(Teckningsoptionsprogram 2024/2028:1) och ett teckningsoptionsprogram utgivet 2025
(Teckningsoptionsprogtam ~ 2025/2028:1), som  bada 16per ut 2028,  varav
teckningsoptionsptogrammet frin 2025 dnnu inte har utnyttjats och foreslds upphivas och
ersittas av det hiri foreslagna Teckningsoptionsprogram 2026 /2029:1. Darutéver finns det ett
aktierelaterat  incitamentsprogram  omfattandes  styrelseledaméter 1 form  av
teckningsoptionsprogram utgivet 2024 (Teckningsoptionsprogram 2024/2028:2), som 16per ut
2028.

Nedan tabell visar det totala antalet utestiende teckningsoptioner som innehas av Deltagare per
dagens datum i respektive program fran 2024 och 2025 samt antalet nya aktier 1 bolaget for det
fall sidana teckningsoptioner utnyttjas.

Program Antal Maximalt antal nya | Pris per Utnyttjan
tecknings | aktier* aktie deperiod
optioner

Teckningsoptionsprogram | 5292 950 5292950 12,82 1 januan

2024/2028:1 kronor 2028 - 30

‘ | juni 2028
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Teckningsoptionsprogram | 830 101 830 101 12,82 1 januari
2024/2028:2 kronor 2028 - 30
juni 2028
Teckningsoptionsprogram | 0 0 0 kronor 1juli 2028 -
| 2025/2028:1 (foreslis 31
upphivas) ‘ december
‘ 2028

Om samtliga utestiende teckningsoptioner som per dagens datum innehas av deltagare 1 de
aktierelaterade programmen frin 2024 skulle utnyttjas, skulle bolagets aktiekapital 6ka med 382
690,6875 kronor genom utgivande av 6 123 051 nya aktier (med reservation for eventuella
omrikningar i enlighet med tillimpliga villkor), vardera med ett kvotvitde om 0,0625 kronor.
Detta skulle innebira en utspidning motsvarande citka 524 procent av bolagets totala
aktiekapital respektive antal aktier och toster (berikning baserad pd aktiekapitalet respektive
antalet aktier och roster i bolaget (110 625 913) per dagens datum). Berikningen for utspidning
tar inte hinsyn till det minskade antalet nya aktier till foljd av den obligatoriska
kvotvirdesmodellen som giller fér bada programmen frin 2024, Teckningsoptionsprogram
2025/2028:1 (foreslas upphivas och ersittas av Teckningsoptionsprogram 2026/2029:1), eller
eventuella nya aktier till f6ljd av det foreslagna Teckningsoptionsprogram 2026 /2029:1.

Kostnader, utspidning m.m.

Incitamentsprogrammet ir férenat med kostnader for virdering, ridgivningstjanster samt
kostnader for registrering och praktisk hantering av programmet.

Bolagets kostnader fér programmet kommer Zven innefatta sociala avgifter for den
kontantersittning motsvarande 50 procent av det belopp som Deltagare i
incitamentsprogrammet ska etligga for teckningsoptionerna (ej tillimpligt i fothéllande tll
Deltagare bosatta i USA) och kan iven komma att innefatta yttetligare sociala avgifter och
sjukvardsskatt i forhallande till den del som riktas till Deltagare bosatta 1 USA (det vill saga
teckningsoptioner av setie 2026/2029:1B).

Sociala avgifter {5t den kontantersittning motsvarande 50 procent av det belopp som Deltagare
i incitamentsprogrammet ska etligga for teckningsoptionerna (ej tillimpligt i forhillande il
Deltagare bosattai USA) kommer vatiera beroende pa den aktuella Deltagarens jurisdiktion och
uppskattas till maximalt cirka 37 000 kronor baserat pa dagens skattesatser och ett preliminart
uppskattat marknadsvirde om 0,49 kronor per teckningsoption (se under “Godkinnande for
overlatelse av teckningsoptioner till Deltagarna” nedan for mer information angiende
underliggande antaganden i forhillande till det uppskattade marknadsvirdet).

Eventuella sociala avgifter och sjukvardsskatt i forhéllande till den del som tiktas till Deltagare
bosatta i USA (det vill siga teckningsoptioner av serie 2026/2029:1B) berdknas pi skillnaden
mellan anskaffningskostnaden for nya aktier och virdet pa bolagets aktier vid tidpunkten for
teckningsoptionernas utnyttjande. Skattesatsen for sociala avgifter uppgér 6t nirvarande till
6,20 procent och sjukvirdsskatten uppgar f6r narvarande till 1,45 procent varvid sociala avgifter
endast utgar i forhallande till viss arlig inkomst (for nirvarande upp till 184 500 USD) medan
sjukvirdsskatten saknar motsvarande begrinsning. Den potentiella kostnaden i forhéllande till
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amerikanska Deltagare kommer siledes vara beroende av savil aktiekursens utveckling som de
amerikanska Deltagarnas Ovriga inkomster frin Koncetnen och wuteblit helt om
teckningsoptionerna inte skulle utnyttjas for teckning av nya aktier. Den totala kostnaden for
incitamentsprogrammet kommer saledes vara betroende av utfallet 1 programmet.

Amerikanska Deltagare forvintas erbjudas mojligheten att forvirva upp tll 2 750 000
teckningsoptioner genom incitamentsprogrammet. Eventuella kostnader avseende Deltagare
bosatta i USA uppskattas ill maximalt cirka 0,08 kronor per teckningsoption (totalt cirka 220
000 kronot) baserat pa dagens skattesatser, den tillimpliga inkomstgrinsen {6t sociala avgifter
och antagandet att virdet pa bolagets aktier vid tidpunkten for teckningsoptionernas utayttjande
skulle vara 10 kronor per aktie och en antagen teckningskurs om 6,40 kronor per ny aktie
(berikningen it baserad pa den kombinerade maximala skattesatsen per dagens datum, dvs. 7,65
procent, med beaktande av den tillimpliga inkomstgrinsen f6r sociala avgifter som for
nirvarande giller och Deltagarnas rliga inkomst). De eventuella kostnaderna uppskattas till
maximalt cirka 0,29 kronor per teckningsoption (totalt cirka 797 500 kronor) om vitrdet pa
bolagets aktier vid tidpunkten f&1 teckningsoptionernas utnyttjande istillet skulle vara 20 kronor
per aktie med oférindrad teckningskuts (vanligen notera att forutndmnda exempel endast avser
att illustrera kostnaderna vid olika scenarier och avser inte att Aiterspegla forvantad
kursutveckling). Sisom beskrivet ovan uppstir inte kostnader for det fallet att
teckningsoptionerna inte utnyttjas.

De uppskattade kostnaderna inkluderar potentiella nyrekryteringar och har baserats pa
antagandet att alla nyrekryterade kommer att vara foremal {61 beskattning 1 USA.

Utover de teckningsoptioner som  beskrivs under “Befintliga aktierelaterade
incitamentsprogram” ovan, finns det inga aktie- eller aktieprisrelaterade incitamentsprogram

utestdende 1 bolaget per idag.

Vid full teckning, &vetlatelse samt utnyttjande av samtliga 3 100 000 teckningsoptioner kommer
potentiellt totalt 3 100 000 nya aktier emitteras 1 bolaget (med reservation for eventuella
omtikningar 1 enlighet med sedvanliga teckningsoptionsvillkor gillande  for
teckningsoptionerna). Detta skulle medf6ra en utspadning motsvarande cirka 2,73 procent av
bolagets totala aktiekapital respektive antalet aktier och rostet per dagens datum. Berakningen
for utspidning tar inte hansyn till eventuella nya aktier till {6ljd av befintliga incitamentsprogram.
Betiikningen for utspidning tar dessutom inte hinsyn till den obligatoriska kvotvirdesmodellen
(se under “Kvotvirdesmodell” nedan), vilket innebir att den fakfiska utspadningen forvintas
vara ligre in den férutndmnda.

Kostnader férenade med teckningsoptionetna foér Deltagare 1 USA kommer att redovisas 1
enlighet med ”IFRS 2 - Aktierelaterade ersdttningar”. IFRS 2 foreskriver att
teckningsoptionerna ska kostnadsforas som personalkostnader 1 resultatrikningen over
intjinandeperioden. Personalkostnader 1 enlighet med IFRS 2 piverkar inte bolagets kassaflode.

Vid antagandet om (i) ett matknadsvirde av den underliggande aktien motsvatande 4,00 kronot,
(i) en teckningskurs om 6,40 kronor per ny aktie, samt (iii) full tilldelning till Deltagare 1t USA
(inklusive fullt intjinande och utnyttjande av teckningsoptionerna), beriknas kostnaderna for
incitamentsprogrammet (enligt IFRS 2), inklusive sociala avgifter om citka 29 000 kronor, uppga
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tll cirka 1 376 000 kronor. Dessa kostnader ir baserade pa teckningsoptionernas preliminara
marknadsvirde fore utfirdandet av kallelsen till drsstimman. Det prelimindra marknadsvirdet
for teckningsoptionerna vid tidpunkten for inréttandet av incitamentsprogrammet anses utgora
en bittre grund for att uppskatta de framtida kostnaderna an ett forvantat framtida
marknadsvirde for bolagets aktier vid en fbrvintad utnyttjandetidpunkt = for
teckningsoptionetna. Kostnaderna forvintas att fordelas over aren 2026-2029.

Med beaktande av de nya aktier som kan tillkomma inom ramen for foreslaget
incitamentsprogram hade nyckeltalet tesultat per aktie for heliret 2025 forindrats med 0,01
kronot (berikningen exkluderar évtiga akterelaterade incitamentsprogram och avser enbatt
utspidningseffekten varvid kostnader forenade med foreslaget incitamentsprogram inte har
beaktats). Vinligen observera att berikningen inte tar hinsyn fill den obligatoriska
kvotvirdesmodellen (se under “Kvotvirdesmodell” nedan), vilket innebir att den vetkliga
paverkan pa nyckeltalet resultat per aktie f6rvantas vara ligre 4n det férutndmnda.

Ovanstiende berikningar avseende kostnader, utspadning och paverkan pa nyckeltal galler med
forbehall for eventuella omrikningar enligt de sedvanliga omrikningsvillkor som finns 1 de
fullstandiga villkoren for programmet.

Kvorvirdesmodell

I syfte att minska investeringskostnaden for Deltagarna i samband med utnyttjandet av
teckningsoptionerna, liksom utspadningen for aktieagarna, ska teckning av nya aktier ske med
tillimpning av den kvotvirdesmodell som framgir av de fullstindiga villkoren for
teckningsoptionerna.

Genom kvotvirdesmodellen betalas endast kvotvirdet for nya aktier (f6r nirvarande 0,0625
kronor per aktie) men samtidigt justeras det antal nya aktier som teckningsoptionerna berattigar
till teckning av nedét si att Deltagarna fir samma ekonomiska uppsida, men et lagre antal aktier,
som om vardera teckningsoptionen hade berittigat till teckning av en (1) ny akde.
Kvotvirdesmodellen ska vara tvingande med undantag for den situation att formeln medfor ratt
till teckning av ett negativt antal aktier, 1 vilken situation vardera teckningsoptionen ska berattiga
till teckning av en (1) ny aktie, med reservation for eventuella justeringar i enlighet med de
fullstindiga villkoten for teckningsoptionerna.

Under antagandet att teckningskursen per aktie i bolaget genom utnyttjande av
teckningsoptionerna blir 6,40 kronor skulle tillimpningen av kvotvirdesmodellen ha féljande
effekt om samtliga 3 100 000 teckningsoptioner utnyttjas for teckning av nya akter genom
kvotvirdesmodellen till det nedan specificerade marknadsvirdet pi bolagets aktier, beridknat
genom kvotvirdesmodellen (vinligen notera att nedan exempel endast 4r avsedda att illustrera
utspadning i olika situationer, utan beaktning av det ligre antal nya aktier som forvintas till foljd
av avrundningar pa individuell basis, och inte reflekterar nigon uppskattning av kursutveckling):

Marknadsvirde pa Dbolagets | Antal nya aktier | Total utspidning B
aktier | (genom utnyttjande
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av samtliga
teckningsoptioner)
10 1123 019 1,00 %
20 2114 608 1,88 %

. Riktad emission av teckningsoptioner

Bolaget ska emittera hogst 3 100 000 teckningsoptioner av serie 2026/2029:1 (varav
hogst 350 000 teckningsoptioner av serie 2026/2029:1A och hégst 2 750 000
teckningsoptioner av setie 2026/2029:1B).

Vatje teckningsoption berittigar till teckning av en (1) ny aktie i bolaget, envar med ett
kvotvirde om 0,0625 kronor. Det hogsta antalet teckningsoptioner inom ramen fot den
foreslagna emissionen skulle kunna medféra en okning av aktiekapitalet med 193 750
kronot varav 21 875 kronor avseende teckningsoptioner av serie 2026 /2029:1A och 171
875 kronor avseende teckningsoptioner av serie 2026 /2029:1B (med teservation for
eventuella omrikningar i enlighet med de sedvanliga teckningsoptionsvillkor som ska
gilla for teckningsoptionerna). Vinligen observera dock att det faktiska antalet nya aktier
respektive aktiekapitalokningen forvintas vara ligre till f6ljd av den obligatoriska
kvotvirdesmodellen (se “Kvotvirdesmodell” ovan).

Teckningsoptionerna ska, med avvikelse frin aktiedgarnas foretradesritt, endast aga
tecknas av bolaget och/eller dess dotterbolag, varefter dessa ska overlitas till Deltagarna
1 enlighet med det av bolagsstimman antagna beslutet och instruktioner frin bolagets
stytelse. Skilet till avvikelsen frin aktiedgarnas foretradesritt dr att teckningsoptionerna
ska anviandas inom ramen for foreslaget mcitamentsprogram.

Teckning av teckningsoptioner ska ske pd sarskild teckningslista senast den 25 juni 2026.
Styrelsen ska ha ratt att forlinga teckningstiden.

Bolaget ska inte etligga nigon teckningskurs for teckningsoptionerna. Vid dotterbolags
teckning ska en teckningskurs erliggas motsvarande teckningsoptionens teoretiska
marknadsvirde, beriknat enligt Black & Scholes virderingsformel av en av bolaget
anlitad oberoende virderingsperson. Virdet pi den underliggande aktien ska faststallas
med tillimpning av samma tidsperiod som ska gilla for bestimmandet av
teckningskursen for nya aktier enligt punkt 7 nedan. Betalning ska ske i anslutning till
teckning av teckningsoptionet och senast den 25 juni 2026. Styrelsen ska dga ratt att
fotlinga betalningsfristen.

Teckning av nya aktier med stod av teckningsoptionerna ska kunna ske under perioden
frin och med den 1 juli 2029 tll och med den 31 december 2029.



17

7. Teckningskursen per ny aktie ska faststillas baserat pd en viss procentsats (160 %) av
den volymvigda genomsnittliga betalkursen for bolagets aktie pa Nasdaq First North
Growth Market under en period om fem (5) handelsdagar fore drsstimman som halls
den 9 juni 2026. Om det inte noteras négon betalkurs {or viss handelsdag inom angiven
tidsperiod ska sddan dag inte beaktas utan tidsperioden ska istillet fotldngas bakat 1 tiden
med det antal nirmast féregiende handelsdagar som krivs for att perioden ska omfatta
totalt fem (5) handelsdagar med noterad betalkurs. Den framriknade teckningskursen
ska avrundas till tva decimaler varvid 0,005 kronor ska avrundas uppat. Teckningskursen
far aldrig understiga aktiernas kvotvirde.

8. Teckningsoptionerna av serie  2026/2029:1A  och teckningsoptioner av serie
2026,/2029:1B ska ocksa vara underkastade de &vriga villkor som framgar av bilagor tll
det fullstindiga beslutsforslaget.

9. Styrelsens ordférande, verkstillande direktoren eller den styrelsen utser ska aga ratt att
vidta de smitre justeringar i beslutet som kan visa sig erforderliga vid registreting av
beslutet vid Bolagsverket.

B. Godkinnande for verldtelse av teckningsoptioner till Deltagarna

Ett beslhut att emittera teckningsoptioner i enlighet med forevarande forslag innefattar dven ett
godkinnande savitt avser overlitelser av teckningsoptioner till Deltagarna.

Teckningsoptionerna ska Gvetlatas till Deltagarna mot betalning av en premie motsvarande
teckningsoptionernas teoretiska marknadsvitde per dagen for overlitelsen, beriknat enligt
Black & Scholes virderingsformel av en av bolaget anlitad oberoende virderingsperson. I den
man det inte medfor negativa skattekonsekvenser for Koncernen ska teckningsoptioner kunna
dverlitas vederlagsfritt (avser endast Deltagate i andra jurisdiktioner 4n Sverige och fotvantas
endast vara tillimpligt i férhillande till Deltagare 1 USA). Marknadsvirdet uppskattas preliminart
till 0,49 kronor per teckningsoption, baserat pé ett marknadsvirde av den undetliggande aktien
motsvarande 4,00 kronor samt med antagandet om teckningskuts om 6,40 kronor per ny aktie.

Bolagets styrelse ska fatta beslut om tilldelning till Deltagarna enligt nedanstiende riktlinjer.
Deltagarnas ritt till teckningsoptioner ska differentieras med hansyn till stillning, ansvar och
arbetsprestation i Koncernen. Deltagarna delas in 1 olika kategorier. Endast personer som mgar
i nimnda kategorier, eller nyrekryteringar med motsvarande stillning och ansvar, ska erbjudas
teckningsoptioner. Styrelsen ska ga ratt att besluta om vilka petsoner som ska ingf i de olika
kategorierna och vilka personer som ska erbjudas teckningsoptioner i enlighet med riktlinjerna
och det dvergripande syftet med incitamentsprogrammet.

Kategori Maximalt antal A Maximalt antal |
teckningsoptioner teckningsoptioner inom
pet Deltagare respektive kategori

VD ' 2 000 000 2 000 000
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 Ekonomichef 150 000 150 000
Andra ledande befattningshavare | 350 000 ‘ 650 000
(omkring 5 personer), inklusive
nyrekryteringar
Andra nyckelpersoner (omkring | 50 000 300 000
6 petsoner), inklusive
nyrekryteringar

Totalt 3100 000

Fér Deltagate i andra linder 4n Sverige forutsitts dels att ovetlitelse av teckningsoptionerna
lagligen kan ske, dels att Overlitelse enligt styrelsens bedémning kan ske med rimliga
administrativa och ekonomiska insatser. Styrelsen ska #dga ritt att anpassa villkoren i
Teckningsoptionsprogram  2026/2029:1 i den mén si kedvs f6r att tilldelning av
teckningsoptioner till personer i andra linder, si lingt praktiskt mojligt, ska kunna ske enligt
motsvarande forutsittningar som foljer av Teckningsoptionsprogram 2026/2029:1.

C. Upphivning av Teckningsoptionsprogram 2025/2028:1 (att ersdttas av
Teckningsoptionsprogram 2026,/2029:1)

Det langsiktiga incitamentsprogrammet for anstillda och konsulter som beslutades vid
irsstimman 2025 (Teckningsoptionsprogram 2025/2028:1) har inte utnyttjats. Till {oljd av
utnimningen av ny VD under 2025 har styrelsen genomfort en éversyn av bolagets lingsiktiga
incitamentsstruktur i syfte att sikerstilla att sddana program dr limpligt utformade for att
samordna nyckelpersonets intressen med bolagets och dess aktiedgares intressen, samt fOr att
stodja bolagets strategiska intiktning under dess nya ledarskap. Som ett resultat av denna Sversyn
har styrelsen dragit slutsatsen att Teckningsoptionsprogram 2025/2028:1 bér upphévas och
ersittas av det nya Teckningsoptionsprogram 2026 /2029:1 som foreslds hiri, vilket har
utformats sirskilt for att 4terspegla bolagets incitamentsstrategt Ett godkinnande av
Teckningsoptionsprogram 2026 /2029:1 av bolagsstimman foreslds darfor aven innefatta ett
godkinnande att upphiva Teckningsoptionsprogram 2025 /2028:1.

Forslagets beredning

Forevarande forslag har beretts av styrelsen i samrid med externa ridgivare. Det slutliga
forslaget har lagts fram av styrelsen.

Majoritetskrav

Foreslaget incitamentsprogram omfattas av bestimmelserna 1 16 kap. aktiebolagslagen
(2005:551), varfr giltigt beslut fordrar att forslaget bitrads av aktiedgare representerande minst
nio tiondelar (9/10) av savil de avgivna rosterna som de vid stimman fOretridda aktierna.
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N.B. The English text is an unofficial office translation and in case of any discrepancies between the Swedish
texct and the English transiation, the Swedish text shall prevail.

Schedule 3

The board of director's complete proposal on (a) implementation of a long-term incentive
programme for employees and contractors, (b) a directed issue of warrants and approval of
transfer of warrants, and (c) cancellation of the Warrant Programme 2025/2028.1

The board of ditectors proposes that the annual general meeting resolves on implementation
of a long-term incentive programme for employees and contractors (Watrant programme
2026/2029:1) by way of (A) directed issue of no more than 3,100,000 watrants of seties
2026/2029:1 (of which no mote than 350,000 warrants of series 2026 /2029:1A and no more
than 2,750,000 warrants of series 2026,/2029:1B) to the company and/or any of its subsidiaties
(the company or a subsidiary, as applicable, hereinafter referred to as the “LTIP Company”,
and the group where the company is parent company, hetreinafter referred to as the “Group”),
as set forth in item A below, (B) approval of transfer of the issued warrants from the LTIP
Company to certain employees and contractors in the Group as set forth in item B below, and
(C) cancellation of the long-term incentive programme for employees and contractors
resolved upon at the annual general meeting 2025 (Warrant programme 2025 /2028:1).
Warrant programme 2025/2028:1 has not been utilised and is proposed to be cancelled and
replaced by the Watrant programme 2026/2029:1 proposed herein.

The rationale for the incentive programme

The boatd of directots is of the opinion that shate related incentive programmes strengthen
the retention of those patticipating and motivates them to create shareholder value. The board
of directors assess that these objectives are in line with all shareholders’ interests.

As of today, there are two different share related incentive programmes for employees and
contractors consisting of two warrant programmes from 2024 and 2025, both expiring m
2028, of which the warrant programme from 2025 has not yet been utilised and is proposed to
be cancelled and replaced by the Warrant programme 2026/2029:1 proposed herein. Please
refer to “Existing share related incentive programmes” below for more information.

This proposal has been presented to enable new-recruits the possibility to participate in a
share related incentive programme and, as regards persons already participating in the existing
share related incentive programme from 2024 (Watrant programme 2024/2028:1), further
increase their retention and motivate them to create shareholder value.
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Main terms of the incentive programime

The incentive programme shall encompass existing and future employees in and contractots
of the Group (the “Participants”). Board members of the company will not be allowed to
participate. The incentive programme will comprise around 12 Patticipants in total.

The incentive programme entails that Participants, who have entered into an agteement with
the LTIP Company (the “Watrant Agreement”), are offered to acquire warrants at market
value, calculated as set forth below. Watrants may be transferred to the Participants free-of-
charge provided that it does not entail negative tax consequences for the Group (only
applicable with respect to Participants in other jurisdictions than Sweden and expected to be
applicable with respect to U.S. Participants only).

The Watrant Agreement will include a so-called vesting structure, a re-purchase tight for the
LTTP Company applicable under certain circumstances, certain transfer restrictions and other
terms and conditions customary for such agteements with some potential differences due to
requirements under local law. The vesting structure is to be implemented by way of
transferring all warrants to the respective Participant upfront subject to a reversed vesting
mechanism with a contractual obligation to transfer all or patt of the warrants back to the
Group. The reversed vesting schedule will have a one-year cliff according to which 1/3 of the
warrants will be vested after 12 months. After the cliff, the remaining 2/3 of the warrants will
vest in equal instalments each quarter until the three-year vesting period is over. In general
terms, Participants acquiting warrants against payment may keep vested (but not unvested)
watrants in the event of so-called good leavet situations whilst all warrants (vested as well as
unvested) are to be transferred back to the Group in the event of so-called bad leaver
situations against payment by the Group of no more than the market value of the warrants at
the relevant time (or less, if so decided by the board of directors in the company). In respect
of Participants allocated warrants free-of-charge and in the event that the Participant leaves
the Group (for whatever reason), all unvested (but not vested) warrants shall be automatically
forfeited and transferred back to the Group (without any consideration being payable by the
Group).

Each warrant shall entitle the warrant holder to subscribe for one (1) new share in the
company, as adjusted by the application of the mandatory quotient exercise model (please
refer to “Quotient exercise model” below).

The subscription price pet new share is to be determined based on a certain percentage
(160%) of the volume weighted average trading price for the company’s share on Nasdaq First
North Growth Market during 2 petiod of five (5) trading days before the annual general
meeting to be held on 9 June 2026. More detailed provisions for determining the subscription
ptice are set forth below.

The warrants may be exercised for subscription of new shares duting the period from and
including 1 July 2029 until and including 31 December 2029. Subsctiption of new shares may
however not take place during so-called closed periods according to the EU Market Abuse
Regulation (unless the company approves thereto in respect of Participants not covered by the
aforementioned rules at the relevant time or with suppott of applicable exceptions), or



21

otherwise in bteach of relevant insider rules and regulations (including the company’s internal
guidelines in this respect). Warrants that have not been exercised for subsctiption of new
shares by 31 December 2029 shall lapse.

Support for participation

The LTTP Company ot another company in the Group shall be allowed to support
participation through offeting a cash compensation corresponding to 50 percent of the
amount that a Participant in the incentive programme shall pay for the watrants (as
applicable). The cash compensation will be taxable according to applicable tax regulations
(please refer to “Costs, dilution, etc.” below fot more information).

In addition, the LTIP Company or another company in the Group shall be allowed to offer
re-payment of an amount cotresponding to not more than 50 percent of the amount (net of
tax) that a Participant in the incentive programme has paid for the watrants (as applicable).
Such repayment may only be offered if the market value of the company’s share, during the
petiod under which the warrants may be exercised, is lower than the sum of the amount paid
per warrant and the subscription price pet new share. Repayment shall further be conditional
upon continued employment ot assignment (as applicable). The board of directors shall have
the right to reduce the amount ot decide that no repayment is to be made if not deemed
justified in the light of the company’s financial position. The repayment will be taxable
according to applicable tax regulations (please refer to “Costs, dilution, etc.” below for more

information).
Authorisation to repurchase warrants

If deemed appropriate by the board of directors of the company, taking into account the
overall intention with the incentive programme and provided that it is also deemed to be in
the best interest of and to the benefit of the company and its shareholders, the L'TTP
Company or another company in the Group shall be allowed to repurchase warrants from
Participants (in addition to any teputchase(s) allowed pursuant to the terms of the Warrant
Agreement) against payment of a purchase price corresponding to the matket value (or the
acquisition cost, if lower than the market value, if so decided by the board of ditectors) of the
warrants at the time of such repurchase offer.

Existing share related incentive programimnes

As of today, there are two different share related incentive programmes for employees and
contractors consisting of one warrant programme from 2024 (Warrant programme
2024/2028:1) and one warrant programme from 2025 (Warrant programme 2025/2028:1),
both expiting in 2028, of which the watrant programme from 2025 has not yet been utilised
and is proposed to be cancelled and replaced by the Warrant programme 2026 /2029:1
ptoposed herein. In addition, there is one share related incentive programme for board
membets consisting of a watrant programme from 2024 (Warrant programme 2024,/2028:2),
expiting in 2028.
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The table below sets forth the total number of wattants outstanding and held by participants
as of today in the respective programmes from 2024 and 2025 as well as the number of new
shares in the company in the event such warrants were to be exercised.

Programme Number of [ Maximum number | Price per Exercise
warrants of new shatres share period

Warrant 5,292,950 15,292,950 SEK 12.82 | 1 January
programme 2028 - 30
2024/2028:1 June 2028
Warrant 830,101 830,101 SEK 12.82 | 1 January ]
programme 2028 - 30
2024 /2028:2 June 2028
Warrant 0o 0 SEK 0 1 July 2028 -
programme 31 December
2025/2028:1 2028
(proposed to be

‘ cancelled) l

If all warrants outstanding and held by patticipants as of today in the share related incentive
programmes from 2024 were to be exercised, the company’s shate capital would increase with
SEK 382,690.6875 through the issuance of 6,123,051 new shares (subject to potential
recalculations in accordance with applicable terms and conditions), each with a quotient value
of SEK 0.0625. This would lead to a dilution cottesponding to approximately 5.24 percent of
the total share capital and number of shares and votes in the company (calculation based on
the share capital and number of shares and votes in the company (110,625,913) as of today).
The dilution calculation does not take into account the reduced number of new shares as a
result of the mandatory quotient exercise model applicable in respect of both programmes
from 2024, Warrant programme 2025/2028:1 (proposed to be cancelled and replaced by
Warrant programme 2026/2029:1), ot potential new shates as a result of the proposed
Warrant programme 2026/2029:1.

Costs, dilution, etc.

Therte ate costs associated with the incentive programme in respect of valuation, consultancy
services and costs for registration and practical management of the programme.

In addition to the above, the company’s costs for the programme will include social security
costs for the cash compensation cotresponding to 50 percent of the amount that a Participant
in the incentive programme shall pay for the warrants (not applicable in respect of Participants
tesident in the U.S.) and may also include additional social security costs and Medicare Tax in
relation to the part directed to Participants resident in the U.S (ze. watrants of series
2026/2029:1B).

Social security costs for the cash compensation corresponding to 50 percent of the amount
that a Participant in the incentive programme shall pay for the watrants (not applicable in
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respect of Participants resident in the U.S.) will vary depending on the jurisdiction of the
televant Participant and are appraised to a maximum of approximately SEK 37,000 based on
today’s tax rates and a preliminary estimated matket value of SEK 0.49 per watrant (please
refer to “Approval of transfer of watrants to the Participants” below for more information
regarding undetlying assumptions with regard to the estimated market value).

Potential social security costs and Medicare Tax in relation to the part directed to Participants
tesident in the U.S (4e. warrants of seties 2026/2029:1B) are calculated on the difference
between the acquisition cost for new shares and the value of the company’s shares at the time
of exercising the warrants. The tax rate for social secutity costs is currently 6.20 percent and
the Medicare Tax is currently 1.45 percent. Social security costs are only payable in respect of
a cettain yearly income (cutrently USD 184,500) whilst Medicare Tax does not have a similar
limit. The potential costs in respect of U.S. participants will thus be dependent on the
development of the share price as well as the U.S. Participants’ other income from the Group
and will not be payable at all should the warrants not be exercised for subscription of new
shares. The total cost for the incentive programme will thus depend on the outcome of the

programme.

U.S. Participants are expected to be offered the possibility to acquire 2 maximum of 2,750,000
watrants under the incentive progtamme. Potential costs in relation to Participants resident in
the U.S. are appraised to a maximum of approximately SEK 0.08 per warrant (approximately
SEK 220,000 in total) based on today’s tax rates, the applicable social secutity wage base limit
and the assumption that the value of the company’s shares at the time of exercise of the
warrants is SEK 10 per share and an assumed exercise price of SEK 6.40 per new share (the
calculation is based on the combined maximum tax rate as of today, i.e. 7.65 percent,
accounting for the applicable social security wage base limit currently in effect and the
Participants’ yeatly income). The potential costs are appraised to 2 maximum of approximately
SEK 0.29 per warrant (approximately SEK 797,500 in total) should the value of the
company’s shares at the time of exercise of the warrants instead be SEK 20 per share with the
same exercise price (please note that the aforementioned examples are only intended to
illustrate the costs in different scenarios and are not a teflection of any appraised development
of the share price). As described above, there are no costs should the watrants not be

exercised.

The appraised costs include potential new-recruits and have been based on the assumption
that all new-recruits will be subject to U.S. taxation.

Other than the wartants described under “Existing share related incentive programmes”
above, there are no share or shate ptice related imncentive programmes outstanding in the

company as of today.

Upon full subscription, transfer and exercise of all 3,100,000 wartants, a total of 3,100,000
new shares may potentially be issued in the company (subject to potential recalculations in
accordance with customary terms and conditions applicable for the warrants). This would lead
to a dilution corresponding to approximately 2.73 percent of the total share capital and
number of shares and votes in the company as of today. The dilution calculation does not take
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into account potential new shares as a result of existing incentive programmes. Furthermore,
the dilution calculation does not take into account the mandatoty quotient exercise model
(please refer to “Quotient exercise model” below) as a result of which the actual dilution is
expected to be lower than the aforementioned.

Costs related to the warrants for U.S. Patticipants will be accounted for in accordance with
“IFRS 2 — Share-based payments”. IFRS 2 stipulates that the warrants shall be expensed as
petsonnel cost in the income statement over the vesting petiod. Personnel costs in accordance
with IFRS 2 do not affect the company’s cash flow.

Assuming (i) a market value of the underlying share corresponding to SEK 4.00, (if) a
subsctiption price of SEK 6.40 per new share, and (iif) maximum allocation to U.S.
Participants (including full vesting and exercise of the warrants), the costs of the incentive
programme (according to IFRS 2), including social security costs of approximately SEK
29,000, are estimated to be approximately SEK 1,376,000. These costs are based on the
preliminary market value of the warrants priot to the announcement of the notice to attend
the annual general meeting. The preliminary market value of the warrants at the time of the
establishment of the incentive programme is deemed to form a better basis for the estimation
of the future costs than an estimated future market value of the company’s shares at an
estimated exercise date for the warrants. The costs are expected to be allocated over the years
2026-2029.

Accounting for the new shares that may be issued under the proposed incentive programme,
the key ratio earnings per share for the full year 2025 had then been changed in such way that
the result per share had been changed with SEK 0.01 (the calculation excludes other share
related incentive programmes and is based on the dilutive effect only without taking costs
associated with the proposed incentive programme into consideration). Please note that the
calculation does not take into account the mandatoty quotient exercise model (please refer to
“Quotient exercise model” below) as a result of which the actual impact on the key ratio
earnings pet share is expected to be lower than the aforementioned.

The above calculations regarding costs, dilution and impact on key ratios are subject to
g g p y ]
potential recalculations in accordance with the customary recalculation terms set out for the

programme.
Quotient exercise model

To reduce the investment cost for the Participants in connection with the exercise of warrants,
as well as the dilution for the shareholders, subscription of new shares shall be made by
application of the quotient exercise model set forth in the full terms and conditions applicable
for the warrants.

Pursuant to the quotient exercise model, the quotient value is to be paid for new shares
(currently SEK 0.0625 per share) and the warrants shall entitle the holder to a reduced number
of new shates to the effect that the Participants will have the same financial upside, but right
to a reduced number of shates, as if each warrant had entitled to subscription of one (1) new
share. The quotient exetcise model shall be mandatory except in the event the model entails
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tight to subscription of a negative number of shares, in which situation each warrant shall
entitle to subscription of one (1) new share, subject to possible adjustments in accordance
with the complete terms and conditions for the warrants.

Assuming a subscription price per share in the company through the exercise of warrants of
SEK 6.40, the application of the quotient exercise model would have the following effects in
the event that all 3,100,000 warrants are exercised for subscription of new shares through the
quotient exercise model at the below specified market value of the company's shares as
calculated pursuant to the quotient exetcise model (please note that the below examples are
only intended to illustrate the dilution in different scenarios, without taking into account the
reduced number of new shares that is expected due to round-offs on an individual basis, and
are not a reflection of any appraised development of the share price):

Market value of the company’s | Number of new Total dilution
shares shares (through
exercise of all '
warrants)
10 ‘ 11,123,019 1.00%
20 2,114,608 1.88% s

A. Directed issue of warrants

1. The company shall issue no more than 3,100,000 warrants of series 2026/2029:1 (of
which no mote than 350,000 warrants of series 2026/2029:1A and no more than
2,750,000 warrants of series 2026,/2029:1B).

2. Bach warrant entitles to subscription of one (1) new share in the company, each with a
quotient value of SEK 0.0625. The maximum number of warrants under the proposed
issue resolution may entail a share capital inctease of SEK 193,750 of which SEK 21,875
in relation to warrants of series 2026,/2029:1A and SEK 171,875 in relation to warrants
of series 2026/2029:1B (subject to potential recalculations in accordance with customary
terms and conditions to be applicable in relation to the warrants). Howevet, please note
that the actual number of new shares and share capital increase through the exercise of
the wartants is expected to be lower as a result of the mandatory quotient exercise model
(please refet to “Quotient exercise model” above).

3. The warrants may, with deviation from the shareholders’ preferential rights, only be
subscribed for by the company and/ot any of its subsidiaries after which they are to be
transferred to the Participants in accordance with the resolution adopted by the general
meeting and instructions from the company’s board of directors. The reason for the
deviation from the shareholders’ preferential rights is that the warrants are to be used
within the proposed Incentive programme.

4. Subscription of warrants shall be made on a subscription list on 25 June 2026 at the
latest. The board of directors shall be entitled to prolong the subscription period.
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5. The company is not to pay any subscription price for the warrants. Any subsidiary
subscribing for wattants shall pay a subscription price corresponding to the theoretical
market value of the warrants, calculated by an independent valuation agent engaged by
the company by use of the Black & Scholes valuation model. The value of the undetlying
shate shall be determined by use of the same period for measurement as used in relation
to the establishment of the subscription ptice for new shares in accordance with item 7
in this section A below. Payment is to be made in connection with subscription of
wartants and not later than on 25 June 2026. The boatd of directors shall be entitled to
prolong the time period for payment.

6. The warrants may be exercised for subscription of new shares duting the petiod from
and including 1 July 2029 wuntl and including 31 December 2029.

7. The subscription price pet new shate is to be determined based on a certain percentage
(160%) of the volume weighted average trading price for the company’s share on
Nasdaq First North Growth Market during a period of five (5) trading days before the
annual general meeting to be held on 9 June 2026. If no trading price is tecorded for a
particular trading day within the specified period, such day shall not be taken into
account, but the period shall instead be extended backwards in time with the number of
preceding trading days required for the period to comprise five (5) trading days with a
recorded trading price. The subscription price thus calculated shall be rounded off to
the nearest whole SEK 0.01, whereupon SEK 0.005 shall be rounded upwards. The
subsctiption price may never be below the quotient value of the shares.

8. Warrants of series 2026/2029:1A and series 2026/2029:1B shall also be subject to the
terms and conditions set forth in the schedules to the complete proposal.

9. The chairman of the board of directors, the CEO or a person appointed by the board
of directors shall be authorised to make any minor adjustments required to register the
resolution with the Swedish Companies Registration Office.

B. Approval of transfer of warrants to the Participants

A resolution to issue warrants in accordance with this proposal also includes an approval of
the transfer of wartants to the Participants.

The warrants are to be transferred to the Participants against a premium payable by the
Participants cotresponding to the theoretical market value of the warrants as of the date of
transfer, calculated by an independent valuation agent engaged by the company by use of the
Black & Scholes valuation model. Warrants may be transferred to the Participants free-of-
chatge provided that it does not entail negative tax consequences for the Group (only
applicable with respect to Patticipants in other jutisdictions than Sweden and expected to be
applicable with respect to U.S. Participants only). The market value is preliminary estimated to
SEK 0.49 per watrant, based on a market value of the underlying share corresponding to SEK
4.00 and assuming a subscription price of SEK 6.40 per new share.
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The boatd of directots of the company shall resolve upon allocation to Participants in
accordance with the guidelines set forth below. The Participants’ right to watrants shall be
differentiated based on position, responsibility, and work performance in the Group. The
Participants are divided into different categories. Only persons in the mentioned categories, or
new recruits with similar positions and responsibility, shall be offered warrants. The board of
directors shall have the right to decide on the persons to be included in the different
categories and who shall be offered warrants subject to the guidelines set forth below and the
overall intention with the incentive programme.

Category Maximum number | Maximum number of |
of warrants pet watrants within the
Participant respective category
CEO 2,000,000 2,000,000 ]
"CFO ) 150,000 150,000
Other management members 350,000 650,000_ ]
(around 5 individuals),
including new recruits
' Other key individuals (around | 50,000 300,000
6 individuals), including new
recruits
Total i 3,100,000 )

For Participants in other jurisdictions than Sweden, it is implied that transfer of warrants is
legally possible and that transfer, in the board of directors’ opinion, can be carried out with
reasonable administrative and financial efforts. The board of directors shall have the right to
adjust the terms of the Wattant Programme 2026/2029:1 to the extent required in order for
allotment of warrants to participants in other jurisdictions, to the extent practically possible, to
be made under the same conditions imposed by the Warrant Programme 2026/2029:1.

C. Cancellation of Warrant Programme 2025/2028:1 (to be replaced by Warrant
Programme 2026,/2029:1)

The long-term incentive programme for employees and contractors resolved upon at the
annual general meeting 2025 (Warrant programme 2025/2028:1) has not been utilised.
Following the appointment of a new CEO during 2025, the board of directors has undertaken
a review of the company's long-term incentive structure with the objective of ensuting that
such programmes are approptiately designed to align the interests of key individuals with
those of the Company and its shareholders, and to support the Company's strategic direction
under its new leadership. As a result of this review, the board has concluded that Warrant
programme 2025/2028:1 should be cancelled and replaced by the new Warrant programme
2026/2029:1 proposed herein, which has been specifically tailored to reflect the company's
incentive strategy. An approval of Warrant programme 2026/2029:1 by the general meeting is
therefore proposed to also include an approval to cancel Warrant programme 2025 /2028:1.

Preparation of the proposal
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This proposal has been ptepared by the board of directots together with external consultants.
The final proposal has been presented by the boatd of directors.

Majority requirements

The proposed incentive programme is subject to the provisions in Chapter 16 of the Swedish
Companies Act (Sw. Akticholagslagen (2005:551)), and a valid resolution therefore requires that
the proposal is supported by shareholders representing at least nine-tenths (9/10) of the votes
cast as well as of all shates represented at the general meeting.



29

N.B. The English text is an unofficial office translation and in case of any discrepancies between the Swedish
texct and the English translation, the Swedish text shall prevail.

Bilaga 4
Schedule 4
Styrelsens forslag till beslut om bemyndigande att 6ka aktiekapitalet

The board of directors” proposed resolution on authorisation to resolve on capital increases

Styrelsen foreslir att drsstimman beslutar om ett bemyndigande £6t stytelsen att — under tiden
fram till nistkommande drsstimma och med eller utan avvikelse frin aktieigarnas foretradesratt
samt vid ett eller flera tillfallen — fatta beslut om emission av nya aktier, teckningsoptioner
och/eller konvertibler. Betalning ska kunna ske kontant eller genom apport, kvittning eller eljest
fotenas med villkor. Bolagets aktiekapital ska kunna Skas med ett belopp motsvarande hogst
tolv (12) procent av aktiekapitalet efter sidan(a) emission(er). Avvikelse frin aktiedgarnas
foretradesritt ska godtas i situationer dé en riktad emission anses mer lampad for bolaget av
tids-, affirs- eller motsvarande skil samt for att mojliggéra forvary.

The board of directors proposes that the anmual general meeting resolves on an anthorisation for the board of
directors to — for the period up to the nexct annual general meeting, with or without deviation from the shareholders’
[preferential rights and at one or more occasions — resolve upon issuance of new shares, warrants and/ or converiible
debentures. Payment may be made in cash, in kind, through ser-off of claims or otherwise be conditional. The
company’s share capital may by support of the anthorisation be increased by an amount corresponding to not more
than twelve (12) per cent of the share capital after such issue(5). Deviation from the shareholders’ preferential
rights shall be allowed in situations where a directed issue is deemed more appropriate for the company due to

timing, commercial or similar reasons, and in order to enable acquisitions.

Styrelsens ordférande, verkstillande direktdren eller den styrelsen utser ska dga ritt att vidta de
smirre justetingar i beslutet som kan visa sig erfordetliga vid tegistrering av beslutet hos
Bolagsverket. For giltigt beslut kravs att forslaget bitrids av aktieigare representerande minst
tv tredjedelar (2/3) av sivil de avgivna tosterna som de vid stimman foretrddda aktierna.

The chatrman of the board of directors, the CEO or a person appointed by the board of directors shall be
anthorised to make any minor adjustments required lo register the resolution with the Swedish Companies
Registration Office. A valid resolution requires that the proposal is supported by shareholders representing at
least two-thirds (2/ 3) of the votes cast as well as of all shares represented al the meeting.



